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Topics

▪ About OSHA – Mission & Vision

▪ Emphasis Programs/Statistics

▪ Recordkeeping 

▪ Compliance Assistance Resources

▪ Q&A



OSHA’s Mission & Vision

▪ Mission: Ensure safe and healthful working conditions for workers by 

setting and enforcing standards and by providing training, outreach, 

education and assistance.

▪ Vision: Establish Safety and Health as a Core Value in every workplace in 

the nation. 

▪ Embed equity in everything we do.

▪ Ensure that OSHA protections apply equally to all workers.



What does OSHA do? 

▪ Develops Safety and Health standards 

▪ Conducts inspection and enforcement 

activities

▪ Provides Compliance Assistance & 

Resources



OSHA offices

Colorado Area Offices 

https://www.osha.gov/contactus/bystate


FY 24 National Emphasis Programs -NEPs

▪ Amputations in Manufacturing 

▪ Lead Exposures (GI and 
Construction)

▪ Hexavalent Chromium 
Exposures

▪ Process Safety Management

▪ Combustible Dust

▪ Trenching and Excavation 

▪ Primary Metals Industries 
(Foundries)

▪ Shipbreaking

▪ Respirable Crystalline Silica

▪ Outdoor and Indoor Heat 
Related Hazards 

▪ Warehousing 

▪ Fall Hazards –Const & GI



FY 24 Regional Emphasis Programs – Region 8 REPs

▪ Roadway Work Zone Activities

▪ Oil and Gas Industry

▪ Grain Handling Facilities

▪ Workplace Violence 

▪ Woodworking

▪ Beverage Manufacturing

▪ Hazards in Automotive 

Services

▪ Cut Stone and Stone Products 

(Silica/Slab Handling) 

▪ Noise induced Hearing Loss

▪ Powered Industrial Vehicles



https://www.safetyandhealthmagazine.com/articles/24721-oshas-top-10-2023



OSHA Penalty Levels: 2024
Effective 1/15/2024

Type of Violation Maximum

• Serious and
• Other-Than-Serious
• Posting Requirements

$16,131 per violation

Willful or Repeated $161,323 per violation

Failure to Abate
$16,131 per day 

beyond the abatement date 

www.osha.gov/penalties



29 CFR 1904 – Recordkeeping - RRS 

✓Record – Many employers need to record injuries and 

illnesses on the OSHA 300 forms 

✓Report – All employers need to report fatalities, 

hospitalizations, amputations, or eye loss

✓Submit – Some employers need to (electronically) submit 

those records through the Injury Tracking Application(ITA)



Recording - 1904.4

Many but not all employers must complete the Injury/Illness forms

Exceptions are based on:

• Small employer exemption – 10 or fewer employees at all times during the 

year

• Low-hazard industry exemption - Appendix A – see list of Partially 

Exempt Industries (PDF)

Note: Small employers are NOT exempt from reporting fatalities, 

hospitalizations, amputations and loss of an eye. 
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https://www.osha.gov/recordkeeping/presentations/exempttable
https://www.osha.gov/recordkeeping/presentations/exempttable


Recording Decision Flowchart 1904.4(b)(2)

Did the employee experience an 

injury or illness?

NO

Is the injury or illness 

work-related?

YES

Is the injury or illness 

a new case?

YES

Does the injury or illness meet 

the general recording criteria or 

the additional criteria?

YES

Do not record the 

injury or illness

NO

NO

NO

Record the injury 

or illness

Update the previously 

recorded injury or illness 

entry if necessary

YES



Reporting  - 1904.39

▪ All employers are required to 
notify OSHA of any Fatalities on 
the job or work-related 
hospitalization, amputation, or 
loss of an eye.

▪ A fatality must be reported 
within 8 hours.

▪ An in-patient hospitalization, 
amputation, or eye loss must be 
reported within 24 hours.



Submitting – 1904.29

• OSHA 300 – Log of Work-Related Injuries and Illnesses

• OSHA 301 – Injury and Illness Incident Report

• OSHA 300A – Summary of Work-Related Injuries and 

Illnesses
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OSHA.gov/recordkeeping/forms









Final Rule Requirements – 29 CFR 1904.41
Effective Jan 2, 2024

▪ New:  Establishments with 100 or more employees in the highest-hazard industries must 
electronically submit information from their Form 300 Log and Form 301 Incident Report. 
(Appendix B to Subpart E)

▪ Has NOT CHANGED:  Establishments with 20 to 249 employees in certain high-hazard industries 
(Appendix A to Subpart E), AND All establishments with 250 or more employees in industries 
that are routinely required to keep injury and illness records - Must continue to electronically 
submit information from their Form 300A Annual Summary. 

▪ Establishments are required to include their legal company name in their submission.   
https://www.osha.gov/laws-regs/regulations/standardnumber/1904/1904SubpartEAppA

https://www.federalregister.gov/documents/2022/03/30/2022-06546/improve-tracking-of-workplace-injuries-and-illnesses
https://www.osha.gov/laws-regs/regulations/standardnumber/1904/1904.41AppA
https://www.osha.gov/laws-regs/regulations/standardnumber/1904/1904SubpartEAppA


Electronic Reporting

1904.41

250 or more employees

▪ 300-A -Summary

20-249 employees

▪ Listed in Appendix A 

▪ 300-A - Summary

100 or more employees (NEW)

▪ Listed in Appendix B- 300, 301, 300A – Log, Report & Summary



Who reports electronically? Injury Tracking Application - ITA

• https://www.osha.gov/itareportapp

https://www.osha.gov/itareportapp






www.osha.gov/recordkeeping



OSHA Compliance Assistance

▪ Region VIII Compliance Assistance 

Newsletter

▪ Send request to 

Post.Meredith@dol.gov or 

Tabares.Hector@dol.gov to subscribe

▪ OSHA Quick Takes (on-line 

newsletter)

▪ Sign up at: 

www.osha.gov/quicktakes

mailto:Post.Meredith@dol.gov
mailto:Tabares.Hector@dol.gov
https://www.osha.gov/quicktakes


Disclaimer

• This information has been developed by an OSHA Compliance Assistance Specialist and is intended to assist 
employers, workers, and others as they strive to improve workplace health and safety. 

• While we attempt to thoroughly address specific topics, it is not possible to include discussion of everything 
necessary to ensure a healthy and safe working environment in a presentation of this nature.

• Thus, this information must be understood as a tool for addressing workplace hazards, rather than an 
exhaustive statement of an employer’s legal obligations, which are defined by statute, regulations, and 
standards.  Likewise, to the extent that this information references practices or procedures that may enhance 
health or safety, but which are not required by a statute, regulation, or standard, it cannot, and does not, 
create additional legal obligations. 

• Finally, over time, OSHA may modify rules and interpretations in light of new technology, information, or 
circumstances; to keep apprised of such developments, or to review information on a wide range of 
occupational safety and health topics, you can visit OSHA’s website at www.osha.gov.



Social Media – follow us 



Working Together, We Can Help

www.osha.gov

800-321-OSHA (6742)

Denver Area Office 303-844-5285
Englewood Area Office 303-843-4500

Post.Meredith@dol.gov CAS DAO
Tabares.hector@dol.gov CAS EAO

mailto:Post.Meredith@dol.gov
mailto:Tabares.hector@dol.gov
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